
SAVE THE DATE!
CELEBRATION AND IMPACT AWARD PRESENTATION

For members and guests

Wednesday, December 4 at The Loft at 8th Avenue, 2010 SE 8th Ave
Doors open at 5:30 pm. Program begins at 6:15 pm

Bring your girlfriends interested in 2019 membership

Meet the Finalists  •  November 14, 2018
Portland State University’s Lincoln Hall

Our emcee tonight: Pip Denhart, Co-chair, Grants Steering Committee
Introducing the finalists: Benna Gottfried

Next Steps: Holly Cook, co-lead, Family & Human Services Grant Review Team
Timekeepers: Azul Tellez Wright and Maura Koehler-Hanlon

AGENDA
Welcome & Introductions

Five Impact Award Finalist Presentations

Each Finalist will have seven minutes to present their proposed project.
The order of the presentations will be selected by drawing straws just before the event.

We will hear from the Finalist from each of our five focus areas: Arts & Culture,  
Education & Lifelong Learning, Environment & Sustainability, Health & Wellness, 

and Family & Human Services.

Mingle with the Finalists

After the program, the Finalists will be available in the lobby to say hello,
answer your questions, and accept your congratulations.

ninety-nine girlfriends
COLLECTIVE GIVING FOR IMPACT:  PORTLAND & SW WASHINGTON

Special thanks to these members who contributed to make this such a wonderful event:

Our 2018 Event Sponsors —Christy Eugenis, North Star Foundation; Elizabeth M King; Susan Matlack Jones & Associates; 
Ferguson Wellman; May M Chang DDS; Toya Fick; Tracy Wiens, Old PDX Homes; Victoria Trabosh
(If you would like to join our list of event sponsors for the coming year, please contact Tammy at tammywilhoite@comcast.net)

Patty Turrentine—The videographer who is providing us with a link to watch the presentations again as we vote
Victoria Trabosh—The Executive Coach who provided coaching to the Finalists for their live presentations
Nancy Johnson—The designer who did the layout and graphics for this Program/Voters’ Guide
Joya Menashe and Vaune Kemp/Metro Presort—For so generously printing this Program/Voters’ Guide
Finally, thanks to our tireless Events Committee—Jinx Faulkner and Tracy Wiens

Smoking is not permitted in the Performance Hall or in the building. Please silence all cell phones.



VOTERS’ GUIDE
Dear ninety-nine girlfriends,

We are thrilled to present the ninety-nine girlfriends Impact Award Finalists for 2018.

Because of the power of our giving—all 401 of us!—this year we will award $401,000 to our community. 
We’ll give three $100,000 Impact Awards and two $20,000 Finalist Awards across our five focus areas. 
In addition, we’ll give five $12,200 Core Mission, or “Runner-up” Awards—one in each of our five focus 
areas. What this means is that our collective contributions will directly affect ten organizations by either  
enabling them to bring a big project idea to life (through a $100,000 Award) or by giving a smaller 
amount of money that enhances their good work in our region.

From June through November, more than 70 girlfriends have reviewed narrative and financial information 
that began with 140 short applications, narrowed down to 20 semifinalists, and then to just five Finalists 
(plus the nominees you see in this guide for Core Mission Awards). Each of the Semifinalists’ applications 
included a narrative proposal, significant financial documentation, and an in-person site visit. Between 
the grant review teams and the finance review team, each application was reviewed by at least a dozen 
people with relevant expertise and interest. You can vote with your heart, knowing that your peers are 
offering you five terrific choices each with the capacity to use a $100,000 award well.

While many women volunteered their time this year to ninety-nine girlfriends, there are only two things 
that each member promises: to make her financial contribution and to vote. You’ve made your contribution 
and now it is time to hear from 401 voices. It’s time to vote.

Vote online by November 20 at 5:00 pm PST and join us December 4 at 5:30 pm at The Loft at 8th Avenue  
(2010 SE 8th Ave) to celebrate all of this year’s award winners.

A gentle reminder: we ask that members not lobby other members. Your vote is a personal choice.
Ninety-nine girlfriends is committed to parity: one woman, one equal contribution, one vote. Make yours 
count by voting.

What a joy it has been to bring ninety-nine girlfriends into being with you over the last three years.
Enjoy the five presentations from our finalists this evening. We can’t wait to see who you choose.

Yours in collective community action,

 Michelle Hynes, and Pip Denhart, Co-chairs, Grants Steering Committee 2018

 —with Tammy Wilhoite, Grant Review Team Coordinator, and the many girlfriends on the teams
 listed on the back page of this guide. Many women worked hard to make tonight possible.  
 Thank you to all of them.

ninety-nine girlfriends
COLLECTIVE GIVING FOR IMPACT:  PORTLAND & SW WASHINGTON
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IMPORTANT DETAILS:
•  Review the information about the finalists in this printed Voters’ Guide or online at: 

www.ninetyninegirlfriends.com/members-only-voters-guide.
•  All votes must be cast online.
•  The voting period is November 14–20, 5:00 pm PST.
•  Regardless of where you are physically, you can still vote! It just takes a few minutes.  

We will be reminding you to vote as the deadline nears. We pride ourselves for having one of the  
highest voting rates for a giving circle in the country!

VOTING IS AS EASY AS 1, 2, 3:
   1. To vote, go to: https://www.surveymonkey.com/r/AwardBallot2018
   2. Proceed through the online ballot (see more details below)
   3. Click “Submit My Ballot”

Ballot Page 1: Voting Information: Read the summary of key dates and awards. Enter your full name 
and email address. Your personal information will only be seen by our Ballot Masters, who are sworn to 
secrecy. They ensure that everyone’s vote is only counted once and that only members vote.

Ballot Page 2: Impact & Finalist Awards: Review the five Finalist projects. Rank the projects in order of 
your preference, one through five. Select “one” for your top choice, “two” for your second choice, and so 
on. You can use each number only once.

The three top-ranked projects will each receive a $100,000 Impact Award. The two remaining projects will 
each receive a $20,000 Finalist Award. Your top three choices will be weighted equally and tallied to deter-
mine the three winners of the $100,000 Impact Awards. Please consider all your rank selections carefully; 
the rank data will be used to determine our top three in the event of a tie vote (e.g. tie for third and fourth).

Ballot Page 3: Core Mission “Runner-up” Awards: Review the ten nominees. Vote for your preference 
within each focus area.
The top selected organization within each of our five focus areas will receive a $12,200 Core Mission  
“Runner-up” Award. In the event of a tie vote, the two organizations will split the award and each receive 
$6,100.

Special thank you to the voters’ guide and voting system teams:
•  Ninety-nine girlfriends members Jean Malarkey, Trish Bowcock, and Terri Wanke, for authoring the 

descriptions in our Voters’ Guide with a balanced approach.
•  Ninety-nine girlfriends member Jude Lieberman, who set up and is managing our Survey Monkey 

voting system.
•  Our Ballot Masters Jude Lieberman and Tong Zhang who will be certifying our election.

Ninety-nine girlfriends, 4110 SE Hawthorne Blvd, #938, Portland, OR 97214-5246
www.ninetyninegirlfriends.com

2018 VOTING INSTRUCTIONS
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ARTS & CULTURE

The August Wilson Red Door Project (Red Door)
Evolve: Using Theatre to Impact Public Safety in the City of Portland

About the Organization: The August Wilson Red Door Project was founded in 2011 with the vision of 
changing the racial ecology of Portland through the arts. Red Door honors August Wilson’s legacy,  
fostering a deeper understanding and appreciation for African American culture and humanity,  
while also building bridges across constituencies and communities to deepen empathy and inspire 
self-reflection to initiate change. http://reddoorproject.org

Project Overview: In 2016, Red Door first produced Hands Up, a play written by seven black playwrights 
about their experiences with racial profiling. Hands Up has now been seen by more than 12,000 people, 
and served as a catalyst for ongoing dialogue and collaboration with the Portland Police Bureau (PPB). 
Through this partnership, Red Door and PPB have developed a second show, Cop Out (currently in pro-
duction with versions for both the general public and a police audience) and are creating the emergent 
Evolve curriculum, designed specifically to help law enforcement innovate and adapt their approaches 
to policing, and to improve public safety and well-being by helping the community see and feel the fruits 
of the Bureau’s efforts.

The goal of this project is to develop, implement, document, and evaluate the Evolve curriculum strategy, 
including theatre, training, coaching, and dialogue to engage law enforcement officers and personnel 
based on the Red Door’s productions of Hands Up and Cop Out.

Project Scope: By the end of 2019, Red Door will have produced and evaluated the first cycle of  
police-led theatre, trainings, and discussion for law enforcement audiences. By the end of 2020,  
Red Door will have completed the full second cycle of Evolve; will have documented the project through 
recorded interviews and archival video of process and productions; and will have created a plan for  
program replication, including final report, training materials, and marketing collateral.

Project Budget and Duration: The eighteen-month $200,000 budget includes personnel (staff and  
contractors), production costs (design/printing, licensing/royalties, equipment), supplies, and  
administrative costs. $40,000 has been secured from individual donors and the Collins Foundation  
(an additional $10,000 for year two is pending). Grant proposals to two additional potential grantors  
for an additional $50,000 are pending and anticipated.

Project Impact: Red Door’s goal for Evolve is to bridge the divide between communities of color and 
local law enforcement through structured work with PPB. Long-term, Red Door hopes that Evolve will 
improve public safety and well-being by decreasing the number of injuries and deaths associated with 
law enforcement stops in Portland Metro. Evaluation will be conducted via interviews, surveys, and an 
established performance evaluation tool.

Partners: Red Door is partnering with PPB, and specifically with Deputy Chief Robert Day, who is the 
champion for this work within the Bureau. Deputy Chief Day has been a co-creator in the development 
of Red Door’s Cop Out, and as former Training Division Captain, will facilitate the integration of Evolve 
into PPB’s training portfolio.

The Arts & Culture team shares why this project is compelling: “We were struck by the courage of this 
project, which has proven that healing between communities in conflict can happen through artistic 
expression, and that the outcome goes beyond shared understanding, to making us all safer.”
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EDUCATION & LIFELONG LEARNING

KairosPDX
Transformational Education for Tomorrow’s Leaders

About the Organization: The mission of KairosPDX is to eliminate racial achievement and opportunity 
gaps by cultivating confident, creative, and compassionate leaders. One of KairosPDX’s major programs 
is a K-5 charter school which provides a model of high-quality, trauma-informed education that specifically  
targets historically underserved children. KairosPDX also aims to affect change through education policy  
and advocacy to better address the needs of all children and families. http://kairospdx.org/

Project Overview: According to multiple measures, black students are failing at unacceptable levels in 
Oregon and are also being disciplined at disproportionate rates, further contributing to lack of academic 
progress through diminished classroom time as well as stress that impacts readiness to learn. KairosPDX 
currently addresses these issues via direct service delivery through its Learning Academy and other 
programs, achieving strong results for its students both in academic accomplishment, social-emotional 
learning, and coping skills so the students can thrive. However, the organization is limited in the numbers 
of children and families it can serve. The purpose of this project is to enable KairosPDX to codify and 
document its proven practices so they can be shared with a much broader audience of educators and 
early childhood professionals locally and throughout the nation.

Project Scope: A grant to KairosPDX will build its staff capacity to take on the substantial work of  
codifying its processes and building out materials that can be used to train other professionals on the 
culturally responsive and trauma-informed practices that are at the core of the organization’s success. 
By the end of 2019, KairosPDX plans to have laid the foundation for a successful future business  
model that makes its practices available to a broader audience through professional training and  
coaching services as well as licensed curriculum/best practice tools and toolkits. The grant will also 
support the stabilization of KairosPDX’s existing work and infrastructure so that it can continue to grow 
and serve the Portland community, especially for our black and brown children who have suffered  
systemic racial inequity in our schools. 

Project Budget and Duration: This one-year project is estimated to cost a total of $225,000, mostly for 
project staff salaries and benefits. $85,000 has been secured from other local trusts and foundations. 
KairosPDX expects $40,000 will be raised via its annual fundraiser.

Project Impact: This project meets a growing need in our community for more trained professionals 
using culturally appropriate, trauma-informed approaches to address inequities in the education system 
with the goal of reducing discipline disparities and improving academic performance of students of color.  
KairosPDX will evaluate its success via participants’ qualitative assessments of how trainings have impacted  
classroom performance, as well as measurement of changes in discipline referrals, suspensions, and 
expulsions. Numbers of trainings conducted and revenue generated over time will also be measures of 
success. KairosPDX is already talking with several organizations and school districts about trainings.

Partners: KairosPDX’s Learning Academy is a charter school within Portland Public Schools.

The Education & Lifelong Learning team shares why this project is compelling: “We were blown away by  
the culture and KairosPDX “love” we felt at the site visit. We are excited to support them building out and  
replicating this model to create a more equitable education system where all students, especially students  
of color and their families are being served in a way that supports their unique needs and experiences.“
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ENVIRONMENT & SUSTAINABILTY

Bark
Climate Change and Beavers—Worth a Dam!

About the Organization: Founded in 1999, Bark is the resource for community action to protect Mt. Hood  
National Forest and surrounding federal lands. We prioritize grassroots organizing and believe in the 
power of an engaged public, working primarily in Multnomah, Clackamas, and Hood River Counties. 
https://www.bark-out.org/

Project Overview: Mt. Hood National Forest (MHNF) is the source of domestic water for more than a 
million people in the Portland metro area, and provides critical freshwater habitat for many aquatic 
species, including salmon and steelhead. Climate change puts at risk our invaluable drinking water 
sources and the species that rely on this cold, clear water. As the climate warms, less water will be 
stored in glaciers and snow, increasing seasonal fluctuations in water flow. Beaver impoundments are 
among the most effective natural tools for mitigating these fluctuations; therefore, restoring beaver 
habitat and reintroducing beavers into the MHNF is part of a long-term vision for restoring ecosystem 
health recommended by both wildlife advocates and agency specialists. Bark’s proposed project focuses 
on increasing the amount of functional beaver habitat and the number of beavers in the MHNF as a 
long-term, low-cost, effective approach to mitigating the hydrologic impacts of climate change.

Project Scope: A grant from ninety-nine girlfriends will enable Bark to map potential beaver habitat  
in the Mount Hood National Forest and identify priority sites for restoration and/or reintroduction; to  
engage volunteers in restoring priority habitat (including planting hardwoods and building infrastructure);  
to reintroduce beavers to restored habitat; and to develop outreach materials and an educational  
curriculum about the impacts of climate change on local water systems, and beavers’ role in building 
resilient riparian ecosystems.

Project Budget and Duration: This two-year project is estimated to cost a total of $144,350 (plus  
approximately $30,000 in in-kind volunteer services). About $85,000 of this is allocated for salaries and 
benefits, $21,000 for contracted mapping, and the remainder for equipment and supplies, transportation, 
printing, and various other expenses. $24,350 in unrestricted donations have already been allocated to 
this project through the Bark budget. Bark expects to raise $20,000 over the life of the project in other 
foundation support.

Project Impact: At the conclusion of the project, Bark expects to see the Mt. Hood National Forest  
populated with more beavers, leading to a healthier, more resilient watershed. Specific measures of 
success include the completion of the forest mapping project; the engagement of at least 100 volunteers  
in project activities; the initiation of active restoration of at least 25% of the priority sites; and having 
educated a wider audience on the importance of beavers as partners in fighting the impacts of climate 
change (having given at least five public presentations and shared educational materials with several 
schools and conservation organizations). 

Partners: Bark’s partners include PSU’s Capstone program, Cascadia Wild and the US Forest Service, 
as well as many committed volunteers.

The Environment & Sustainability team shares why this project is compelling: “We are inspired by 
BARK’s simple, elegant, and natural solution (beavers!) to lessening the impact of climate change on  
Mt Hood’s watersheds and thus enhancing drinking water supplies and protecting fish habitat.”
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Red Lodge Transition Services
Healing the Sacred Hoop

About the Organization: Red Lodge Transition Services was founded by a group of Native Americans 
to welcome Native women back into the community from jails, prisons, and treatment programs. The 
programs extend transition information, guidance, and support within the context of Native American 
cultural practices. The organization is run by Native Americans with a Native American board of  
directors providing guidance and oversight. https://redlodgetransition.org/

Project Overview: Though Native American women comprise only 1.7% of Oregon’s general population, 
they represent 7–8% of women incarcerated. These women come from communities and tribes  
entrenched in poverty, often having experienced serious physical and/or sexual abuse from childhood. 
As adults, many are plagued with physical and mental health problems and substance abuse issues 
that lead down a well-tread path into the criminal justice system.

Red Lodge seeks to break the intergenerational cycle of recidivism and abuse, running culturally  
sensitive programs within Oregon correctional facilities and working with individual women as they 
plan for their transitions back into the community. At its recently opened Transitional Home, Red Lodge 
sleeps up to six women at a time while serving many more in the community, using a range of culturally 
specific approaches to activate individual, family, and community resiliency.

Project Scope: A grant from ninety-nine girlfriends will enable Red Lodge to hire a full-time case  
manager to work with individual women and groups in its Transitional Home as well as correctional 
institutions and the community. The case manager, with skills in trauma-informed and gender-specific 
behavioral social work, will facilitate peer support groups and coordinate the delivery of culturally  
sensitive supportive activities within institutions; will recruit appropriate prospective residents for the 
Transitional Home and develop individualized action plans to support successful transition from institution  
to the community; and will support and advocate for individuals as they move out of the Transitional Home.

Project Budget and Duration: This two-year project is estimated to cost $100,000, covering modest 
salary and benefits for the new Case Manager and about $2,500 for mileage. Red Lodge will contribute 
10% administrative overhead costs as an in-kind contribution.

Project Impact: Red Lodge anticipates that it will serve 18 Native American women at the Transitional  
Home over the two-year life of the project, with at least 90% of exiting participants rating program services  
as relevant and useful to building independent, healthy lives. Longer term, Red Lodge expects this  
investment to directly impact at least 20 women a year (plus 100 indirectly) and estimates it will save  
Oregon taxpayers $1.8–$2.0 million annually by reducing recidivism, providing low-cost case management,  
and presenting a realistic path to exiting poverty and rebuilding the Native American community.

Partners: Correctional institutions, social service agencies, and Native American organizations.

The Family & Human Services team shares why this project is compelling: “It is nearly impossible to 
imagine a life in which an entire culture is set up for failure—an entrenched institution of racism pervades 
all facets of life. We chose Red Lodge because they draw upon their culture and community for healing, 
acceptance, and reentry. They establish a foundation of care for women who have been overlooked, 
underrepresented, and neglected by society. They do this in their way which honors the whole woman 
while guiding her back into community.”

FAMILY & HUMAN SERVICES

7



HEALTH & WELLNESS

Cascade Aids Project (CAP)
LGBTQ+ Mental Health Program at Prism Health

About the Organization: CAP has been providing the LGBTQ+ community with compassionate healthcare 
and support in Oregon and Southwest Washington since 1982, growing from a grassroots organization 
addressing the AIDS crisis to a robust agency with 75 employees across four locations and five counties. 
http://www.cascadeaids.org/

Project Overview: CAP recently expanded its focus from HIV/AIDS to overall LGBTQ+ health, opening 
Prism Health in 2017, the region’s only LGBTQ+ focused primary care health center. To date, Prism 
Health is engaging nearly 600 patients in primary care, 94% of whom identify as LGBTQ+ and 31% as 
transgender or genderqueer. Over 40% of Prism Health patients are low income, with 37% receiving 
Medicaid assistance and 5% on Medicare.

Mental health is a serious issue for those identifying as LGBTQ+: Oregon LGBTQ+ youth are five times 
more likely to attempt suicide than heterosexual peers; transgender adults experience depression and 
suicidal thoughts at 25 times the rate of non-LGBTQ+ people; and LGB adults report nearly twice the 
rate of untreated mental illness and anxiety. Oregon currently lacks LGBTQ+ sensitive mental health 
services, and the problem will grow more acute as Portland’s LGBTQ+ community grows. Prism Health 
plans to provide a program that addresses LGBTQ+ specific mental health issues with compassion and 
understanding. It will be the first mental health program of its kind in Oregon and Southwest Washington.

Project Scope: Prism Health’s LGBTQ+ Mental Health Program will focus on start-up activities over 
the one-year life of the project, recruiting mental health professionals, training and credentialing staff, 
beginning to see patients, establishing and tracking quality metrics, and mounting an advertising/com-
munity partner campaign to publicize Program services. The LGBTQ+ Mental Health Program will be 
self-sustaining after its first year.

Project Budget and Duration: Start-up costs for Prism Health’s LGBTQ+ Mental Health Program are 
expected to total between $100,000 and $120,000 in 2019, covering full or partial salary and fringe for 
1.18 FTE (Behavioral Health Therapist(s), Director of Healthcare Operations, and Patient Services  
Coordinator) as well $10,000 for advertising (to be supplemented by pro bono support from the Portland 
Business Alliance). (A grant proposal for $20,000 is pending with Multnomah County that will enable 
Prism Health to increase the weekly hours of mental health providers.)

Project Impact: CAP’s Prism Health LGBTQ+ Mental Health Program will begin seeing patients by 
mid-January 2019 and plans to be serving at least 200 patients and actively advertising its services by 
the end of 2019. An internal Quality Assurance Committee will identify health center outcomes to  
measure and track as proxies for overall program quality.

Partners: Multnomah County, Portland Business Alliance, and others.

The Health & Wellness team shares why this project is compelling: “CAP’s Prism Health LGBTQ+ 
Mental Health Program is the first such program in Oregon and Southwest Washington. Focused 
on dismantling mental health inequities, the Program provides an underserved community with a 
much-needed, frequently requested resource. By building a patient base and receiving insurance  
reimbursements, the Program will become self-sustaining after its first year. An Impact Award would 
jump-start this important project by enabling staff to begin seeing patients in January 2019.”
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CORE MISSION 'RUNNER UP” CHOICES

The Core Mission “Runner-up” Award is a new category this year. It was created when we grew from last year’s 
253 members to 401 members. When ninety-nine girlfriends’ leadership considered giving four $100,000 awards 
and one $1,000 award—that didn’t feel fair or equitable to the five focus areas in which we give. (Read more about 
the decision here on our website: http://ninetyninegirlfriends.com/grants-available-for-2018/.)

This year, Grant Review Teams were asked to rank their top three projects. Their top choice appears in this Voters’ 
Guide as a Finalist for the Impact Award. Their second and third choices are presented to you as Core Mission 
“Runner-up” nominees. You will vote for one of the two in each focus area.

Because the Core Mission award is for $12,200—a much smaller amount than the $100,000 project that the  
organization proposed—these awardees receive unrestricted funds to use at their discretion. Core Mission awards 
recognize the hard work that both the applicant and the teams dedicated to the proposal and the site visit. You are 
voting to give to the organization, not to the proposed project, even though the project is what captured the Grant 
Review Team’s attention.

Ninety-nine girlfriends is a new and evolving organization, and we will use feedback and lessons learned in this 
year’s process to adapt to changing circumstances in future years.

Here are this year’s choices for your consideration.

Arts & Culture

BRAVO Youth Orchestras

Founded in April 2013, BRAVO has transformed the lives of 800 underserved youth and their families in the Roosevelt  
Cluster in North Portland through 10 hours per week of intensive orchestral music instruction emphasizing 
collaboration, promoting self-confidence, and creating a community where children thrive. BRAVO believes that 
the power of music unites people in the face of adversity, and that no student should be denied access to music 
education based on economic or racial inequities. In its five years in operation, BRAVO has successfully advocated 
for music teachers in their schools. Its students are performing better in mathematics, are more likely to attend 
school, and are less likely to have disciplinary issues than their mainstream peers. http://oregonbravo.org

A note from the Arts & Culture team: The deep impact that this intensive program has on its young participants, 
their families, and our entire community through music education is incredible.

The Native Arts and Cultures Foundation (NACF)

NACF is committed to uplifting indigenous communities through supporting socially engaged art. It illuminates 
and addresses issues that speak to the cultural strengths and traditions that inspire pride, dialogue, and civic par-
ticipation, cultivating solutions to address a traumatic history of injustice. The Foundation, operating out of Port-
land and Vancouver, promotes the revitalization and perpetuation of American Indian, Alaskan Native, and Native 
Hawaiian arts and cultures throughout the United States. NACF directly supports Native artists to expand their 
practice and revitalize Native cultures and communities. Recently, NACF refined its vision to address Native truth, 
justice, and healing through work that changes damaging perceptions about indigenous peoples in the interest of 
moving towards an equitable future for Native communities. http://www.nativeartsandcultures.org

A note from the Arts & Culture team: NACF’s role as an unequivocal ambassador of awareness, understanding 
and healing through supporting and sustaining Native Arts & Culture is an inspiration.
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Environment & Sustainability

Education & Lifelong Learning

Adelante Mujeres
Adelante Mujeres provides holistic education and empowerment opportunities to low-income Latina women and 
their families in Washington County to ensure full participation and active leadership in the community. We have 
worked with Latino families since 2002 and currently serve more than 8,000 Latino participants annually with  
comprehensive, life-changing services. We serve families through Education, Leadership, and Microenterprise 
programs. We envision a future where people of color, immigrants, refugees, and rural communities are leaders  
in systemic change to build a truly just society. Particularly, where underserved youth from communities of color 
are equitably represented and valued inside and outside of their home. http://www.adelantemujeres.org
A note from the Education & Lifelong Learning team: We loved that the program was created by Latina women 
for girls in their own community. They do transformative work with girls and their families to overcome cultural 
barriers and create opportunities for Latina girls to become leaders in the community.

Oregon Tradeswomen
Building women’s economic independence since 1989, Oregon Tradeswomen is dedicated to promoting success 
for women in the trades through education, leadership, and mentorship. We were founded on the principles that 
women deserve, and can attain, economic self-sufficiency through pursuing careers in the building, mechanical, 
electrical, and utility trades, while at the same time helping and encouraging the trades industry to build a diverse 
workforce. Oregon Tradeswomen offers no-cost training and job placement for women seeking work in the construction  
and manufacturing trades. A prestigious 2012 report highlighted our work and showcased our program placement 
rate of 87 percent, much higher than the national average for job-readiness programs in the industry. In 2017 we 
served more than 3,000 women and girls through our services and programming. http://www.tradeswomen.net/
A note from the Education & Lifelong Learning team: We are impressed that they’ve branched out beyond construc-
tion to help women break into manufacturing and other industries where the demand is high for skilled workers.

Friends of the Columbia Gorge (Friends)
We are the only non-profit organization focused exclusively on protecting the outstanding natural resources of the  
Columbia River Gorge National Scenic Area. The ways we carry out this mission are as diverse as the Gorge itself. 
We do everything from engaging in legal battles, leading public hikes, educating school kids, and even buying land 
to ensure that people of all ages and abilities can enjoy this one-of-a-kind wonder. We originally formed in 1980 
to push for federal protection of the Columbia Gorge, an effort that culminated in 1986 with the passage of the 
Columbia River Gorge National Scenic Area Act. Since then, Friends has been the citizen protection group for the 
Scenic Area, ensuring the Act’s purpose of protecting and enhancing the Gorge is upheld. https://gorgefriends.org/
A note from the Environment & Sustainability team: We are impressed by Friends of the Columbia Gorge’s 
resilience in the face of the Eagle Creek fire crisis, and by their forward-thinking commitment to engaging and 
educating the public.

Oregon Physicians for Social Responsibility
Guided by the values and expertise of medicine and public health, Oregon Physicians for Social Responsibility 
(PSR) works to protect human life from the gravest threats to health and survival by striving to end the nuclear 
threat, advance environmental health, protect our climate, and promote peace. Oregon PSR is an organization 
of health professionals and public health advocates working collaboratively with community partners to educate 
and advocate for societal and policy change that protects human health. Our values include social justice, human 
health and wellbeing, social responsibility, and the interconnectedness of life. Our current programs include: 
Healthy Climate, Environmental Health, Nuclear-Free Northwest, and Peace & Nuclear Disarmament.
https://www.oregonpsr.org/
A note from the Environment & Sustainability team: We are inspired by the way Oregon Physicians for Social 
Responsibility frames issues in terms of public health and by their collaboration with other organizations and 
front-line communities.
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CASA for Children
We advocate for the best interests of abused and neglected children who are under the protection of the court. We 
dedicate our resources to recruiting, training, and supporting citizen volunteers in order to provide quality advocacy 
to as many children as we can. In service to this mission is our primary vision: To advocate for a child in the foster 
care system who has been abused or neglected and to get them into a permanent home safely, quickly, and  
effectively. CASA for Children’s advocacy drives positive change for children in foster care. We serve children and 
youth, aged birth through 18 and sometimes 21, who have been abused or neglected, removed from their families, 
and placed in foster homes, emergency shelters, or institutions. https://www.casahelpskids.org/
A note from the Family & Human Services team: We were compelled by CASA’s track record, structure, and direct 
effect they’ve had advocating for children in the foster care system.

p:ear
At p:ear, we believe every homeless youth has a vibrant future. We admire every homeless youth’s intelligence; 
radiant beauty; and capacity for humor, love, and growth in the face of grave adversity. We believe that together, 
change is possible—for all of us. p:ear builds positive relationships with homeless youth, ages 15–25, through 
education, art, and recreation to affirm personal worth and to create more meaningful and healthier lives. p:ear 
fiercely believes in the potential of each of these young people. p:ear is a relationship-centered program that  
values flexibility and individuality, and strives to develop the intellectual, emotional, and physical skills that will 
allow each youth to rebuild the bridges between themselves and their future and between themselves and a  
supportive, broad community. https://www.pearmentor.org/
A note from the Family & Human Services team: We are impressed with p:ear’s leadership, passion, and unique 
approach to providing impactful experiences to homeless young adults, allowing them to nourish and grow outside 
of survival on the streets.

Family & Human Services

Health & Wellness

Meals on Wheels People (MoWP)
We have been changing lives, one meal at a time, since 1970 through 27 meal sites in Multnomah, Washington, and  
Clark counties and Meals on Wheels delivery to homebound seniors. With the help of 5,600 volunteers, the nonprofit  
organization now serves 5,000 meals daily and 1.2 million meals each year. Our mission is to enrich the lives of 
seniors and assist them in maintaining independence by providing nutritious food, human connections, and social 
support. We also use our expertise and capacity to serve other nutritionally at-risk populations. Thousands of older 
adults are able to age in place with dignity because of a hot meal and a little companionship. https://www.mowp.org/
A note from the Health & Wellness team: We are impressed by MoWP’s innovative approach to their delivery model, 
proposing the development of a restaurant that would provide an engaging place for both community members 
and seniors who rely on MoWP meals.

Virginia Garcia Memorial Health Center (Virginia Garcia)
We provide high quality, comprehensive, and culturally appropriate primary health care to the communities of 
Washington and Yamhill counties, with a special emphasis on migrant and seasonal farmworkers and others with 
barriers to receiving health care. More than four decades ago, six-year-old Virginia Garcia was traveling with her 
migrant farmworker parents from Texas to Oregon when she suffered a cut to her foot. After the family arrived 
in Oregon, the injury became infected, but economic and language barriers kept Virginia from receiving proper 
medical care. The infection worsened and young Virginia died. Moved by her senseless death and the disparity 
between those who could access health care and those who could not, community leaders came together to found 
the Virginia Garcia Memorial Health Center. https://virginiagarcia.org/
A note from the Health & Wellness team: We are impressed by the project ACT! Using the Power of VG to  
Create Change in Our Communities. It appreciates that policy decisions affect the well-being of their patients and  
community and provides training, support, and mentoring for interested members of its diverse staff to become 
civic and community leaders, roles that are currently dominated by decisions-makers who do not reflect  
communities of color.
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Thank you to all the members who helped make the 2018 grants process great!
Grant Review Teams (co-leads listed first)

Arts &Culture:  Holly Vaughn Edmonds, Sara Daley, Brinn Riley, Cleo Tung, Sunny Radcliffe, Jeanette Swafford, 
     Miriam Berman, Elayne Puzan, Ara Vallaster
Education & Lifelong Learning:  Abby Farber, Emielle Nischik, Amy Richter, Barbara Long, Stephanie Birdsall, 
     Becky Jackson, Emily Berkey
Environment & Sustainability:  Pam Hayes, Becky Ross, Lisa Stevens, Holly Smithwick, Karen Healey, Jane Carlsen, 
     Kirsten Brady, Sharon Wynde
Health & Wellness:  April Hasson, Linda Smith, Andrea Speck-Zulak, Debbie Hill, Carol Blanusa, Kathleen Rafish, 
     Diane Homes, Katherine Bloomfield, Debra Vinikour
Family & Human Services:  Holly Cook, Lynn Fletcher, Emily Froimson, Claudia Hollister-Stearman, Michele Delaney, 
     Sun Yi, Carolyn Sadle, Diane Velene, Kim Vine, Kim Rosenberg

Intake Team
Team lead—Gretchen Hall
Team members—Deborah Edward, Tammy Wilhoite, Stacy Hankin, Susan Feldman, Fredericka Hoeveler, Pip Denhart

Outreach Team
Team lead—Michelle Hynes
Team members—Deborah Edward, Val Fishman

Financial Review Teams
Team Lead—Erin Zollenkopf
Team members—Leslie Bevan, Ann Dodds, Abby Farber, Laura Rogers, Daphna Kadim, Jinx Faulkner, Linda Craig, 
Sharon Wynde, Julee Felsman, Heidi Sobol, Jenn Schuberth, Eileen Brady,
Sun Yi, Elise Burkart, Deborah Edward, Courtney Mersereau

Impact Team and Impact Liaisons
Impact Team: Beth Williams, Chris Tebben, Deborah Edward, Maura Koehler-Hanlon, Michelle Hynes, Bethany Atkins
Impact Liaisons: Jeri Janowsky, Joan Fondell, Kari Easton, Maura Koehler-Hanlon, Molly Gray, Trish Bowcock

Voters’ Guide & Ballot Process
Jean Malarkey and Trish Bowcock, lead writers; Jude Lieberman and Tong Zhang, ballot language, design and voting 
certification; Terri Wanke, editor and proofreader; Michelle Hynes, project manager
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